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Government of Rajasthan
Education (Group-1) Department

F, No. 4(15) Education-1/2015-16 Jalpur; Dated L4—06"?OJ‘6

NOTIFICATION

In exercise of powers conferred under Rule 47 of Rules and Regulations of the Rajasthan Council of
Secondary Education (RCSE), 2009, the Executive Committee of the Council is hereby makes the
following rules laying down the procedure for Special Selection and Special Conditions of Service for
appointment of Principals, and Teaching personnel in Swaml Vivekanand Government Model Schools
{SVGMS) run by the Councll, rTmel"_-r.“- :

1. Short title and commencement,- (1) These rules may be called the Rajasthan Council of
Secondary Education Special Selection and Conditions of Service (appointment of Principals and
Teaching persunne‘lg{'n":‘;waml Vivekanand Government Model Schools Rules, 2016
{2} They shall céme into force with immediate effect.

2. Definitions.- In these rules, unless the context otherwise requires;-

(a) “Appeinting Authority” means the State Mission Director of the Council or such other officer
to whom the power may be delegated by the Council with or without any condition;

(b} "Central Government” means the Government of India;

{c) "Committee” means the Committee referred to in Rule 9;

(d) "Council" means The Rajasthan Council of Secondary Education;

(e} "Government” means the Government of Rajasthan;

(f} "Schedule” means the Schedile appended to these rules;

(g) “State Mission Director” means the Commissioner of the Rajasthan Council of Secondary
Education;

(h) "Teaching personnel” means the persons appointet on the posts specified in Schedule [}

{1y “Year” means the financial y=ar.

3. Interpretation.- Unless the context otherwise requires, the Rajasthan General Clauses Act.
1955 (Rajasthan Act VIII of 1955) shall apply for the interpretation of these Rules, as it applies
for the interpretation of a Rajasthan Act.

4, Composition, Nature and Strength of Posts.- (1} There shall be two categories of posts as
specified in Schedule-Fto be held on tenure basis,
(23 The strength of the posts of each category shall be such as may be determined by the
Council; from time to time:
Provided that the Council may leave unfilled or hold in abeyance or abolish any post, without
thereby entitling any person to any compensation.

5. Determination of Vacancies.- The Appointing Authority shall determine, as soon as possible,
before 1% April of every year, the number of vacancies anticipated to be filled in each category
districtwise during the next twelve months or as and when such contingency arises.

6. Tenure.- (1) The posts enumerated in Schedule-I shall be-held by<an DﬁIC% for a tenure
ordinarily .not exceeding four years which may be extended by the Appointing Authority far
further tefm not exceeding one year at a time but the fotal tenure shall not exceed five years in

any case, -



{23 All appointment to the posts, as specified n Schedule-I shall, in the first instance, be on
temperary transfer from the parent Department/Service for a period of two years which may be
extended for a period indicated by the Appointing Authority from time to time subject to the
condition that such extension shall not be beyand one year before the date of his/her retirement
according to the condition of service of his/her parent department service, The officer so
appointed shall not be reverted to the parent cadre or permitted to go to any other post before
completion of a tenure of two years. However, the Director of the Council reserves the right to
revert back any officer so appointed under these rules before completion of such tenure period
without assigning any reasons with the concurrence of the parent department.

Persons working on deputation having a period not exceeding one year of retirement
shall be reverted bagk to his/her parent department.

(3)  In case of reversion/transfer to parent department, the person so appointed shall not
have any right to protection of Grade Pay or status held by him/her on the post in the Rajasthan
Council of Secondany Education unless otherwise provided in these rules:

Pravided ??e:t a person may on hisfher will, resign or seek retirement according to the
conditions of service of his/her parent Department Service which shall not confer upon him/her
any right other than those ordinarily admissible under the Rajasthan Service Rules, 1951:

Provided further that as soon as the person is promoted in the parent cadre on post
carrying higher pay scale, he/she shall he reverted back to the parent department,

Source of Selection,- Selection for appointment to the posts as specified in column 2 of
Schedule-1 after commencement of these rules shall be made on the recommendation of the
Committee from amongst the persons mentioned In column 3 to 5 of Schedule-1 who hald lien
on the post or who have been appointed on regular basis on the post under the parent
department of the State Government.
Eligibility for Selection.- Only such persons shall be eligible for consideration for the various
posts, who fulfill the conditions laid down in Schedule-I, an 1 of January of the year in which
they are eligible for consideration.
Selection Committee.- Selection to the posts enumerated in Schedule-1 shall be made on the
recommendaticn of the Committee consisting of the following, namely:-
() | Principal Secretary/ Incharge Secretary of Secondary Education Chairman

. _Department -« . B e |
(i)  State Mission Director, Council Member

(i) Eminent Educationist nominated by the State Government | Member

(i) | Subject_Specialist nominated by the State Government | Member
(v) | Director/Representative Secondary Education, Rajasthan Member

' (vi) | Representative of SIERT, Udaipur______ ___— IMember |
{vil) Additional Commissioner, RCSE, Jaipur Member- |

L0y N | secretary |

5 =7 X



10 Criteria for Selection.- Selection shall be made by the Committee after an interview having
regard to personality, character, previous record of service and past experience in respective
service and any other criterla of selection which Committee deem necessary.

11

Procedure for Selection.- {1j'A5 soon as it Is decided that selection is to be made ta fill a
certain number of posts specified in column 2 of Schedule-I from amongst the persons
mentioned in column 5 of Schedule-I, the State Mission Director, Rajasthan Council of Secondary
Education, or such other officer to whom he may direct for this purpose, shall advertise for
inviting application from all the eligible persons by a specified date and also advertise such
vacancies, as he deem fit.

(2)

Application
{a)(i} eligible persons shall apply through their Head of Office |

(i) Determination of vacancies be done district-wise and applicants shall apply for

maximum two districts; and
(iii} applicants may give option for posting for all vacant posts in the district in order of
preference.

{b) At the time of commencement of these rules, all such persons, working on the posts
shall be deemed to have applied and selected for such pests as specified in column 2 of
Schedule-1 and shall continue to work for a period of two years on the post from their
first appointment on the post held, after completion of two years, Persons not found
sultable may be reverted back to their parent departments.
{3) After scruting of applications so received, a report on Departmental
enquiry/prosecution, other service record or any such information fer the persons applied
for, as may deem fit, be obtained from the concerned Department.
{4) - On recelpt of reports desired under sub-rule (3} above, the State Mission Director
or the officer nominated by him, shall prepare a list district-wise of all the eligible
candidates.
(5) The Committes shall call all candidates included in list prepared under sub-rule
(4) for interview. The selection be made according to merit list prepared on the basis of
marks obtained by candidates in the interview, Select candidates equal to the number of
vacancies likely to be filled in, in order of their merit and shall prepare a list containing
names of the persons found suitable:
Provided that the Committee may, If suitable persons are available, keep an reserve list
more candidates whose number shall not exceed hundred percent of the vacancies
determined. The names of such candidates may be considered for appointment if such
vacancies actually occur within six months from the date of selection.
(&) List prepared by the Committee under sub-rule (5) above shall be sent to the
Appointing Authority together with service records, if any, of all the candidates included
in the list as also of those not selected, if any.

12 Appointment.- Appointment to the post as specified in column 2 of Schedule-I shall be made

from amongst the persons included in the list prepared “Under sub®rule (S of rule 12 by the
Appojnting Authority in the order of merit and posting be made on the basis of place in the meril

list and given option.
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14

15

16

Pay and other Conditions.- {1] The scale of pay and initial pay admissible to the post as
specified incelumn, 2 of Schedule-1 and other conditions refating to increase in pay on promotion
in the parent cadre and retirement benefits shall be as laid down in Schedule-11 and shall be such
as may be sanctioned by the Council with the concurrence of the Government, from time to time.
(2} Except as provided in these rules, other semvice conditions to the post as specified in
column 2 of Schedule-1 shall be regulated by other rules applicable to the employees of the State
Government made by the appropriate authority under the proviso to Article 309 of the
Constitution of India and for the time being in force.

Induction of exceptionally deserving persons.- Motwithstanding anything contained in
these rules, the Committee may propose Induction of any regularly selected members of
Central/State Government for appeointment In the RCSE In exceptionally deserving cases for
redsons tobe re::c:(chd inwriting.

Removal of doubts.- If any doubt arses relating to the application, interpretation and scope of
these rules, it shall be referred to I:he: Executive Committee of the Council whose decision thereon
shall be final. -

Repeal and Saving.- All rules and orders in relation to matters covered by these rules and in
force Immediately before commencement of these rules are hereby repealed:

Frovided that any action taken under the rules and orders so superseded shall be deemed to
have been taken under the provisions of these rules,

This notification is circulated by approval of Department of Finance 1.0. no. 101601989
dated 16-05-2016.

By order,

q@@ 20\ 6

{MNahar 5lnghﬂL’| 0
Deputy Secretary, First



SCHEDULE -1

(Eligibility for recruitment on the posts in Swami Vivekanand Govt. School under the Council)

Category-1
| S.No. | Nameof  Educational Qualification Eligibility & Experience | Maximum
' st " Class Minimum Age i
Marks
| received iy - |
LEL, e e MBET L LT 6 |
’ I | Principal Secondary/Senior 605 | 3 years experience cn the | 45 years |
_ | Secondary o | postof Principal/ Lecturer [
[ 3 Graduate/Post 55% or
I | Graduate AL present working on the
: = | B.Ed. 55% Hiohbwespal. . |
2. | Lecturer _¥Becondary/Senior | 60% 3 years experience on the | 40 years
. {PGT} | Secondary | post of Second Grade
Graduate/Post 559 Teacher and Post
: | Graduate | Graduate in  concerned |
_ B.Ed, l 5504 subject !
b | | X % Or |
| At present working on the
? | post of Lecturer {
g | Senior Secondary/Senior 0% At present  working as | 35 years
Teacher Secondary _ | Senior Teacher in concern |
{TGT} Graduate 55% | subject or Teacher Level-2
I B.Ed. 5550 |with  ore  year's |
e A | experience,
Category-2
' 5.No. | Name of Educational Qualification Eligibility & Experience | Maximum
i Class ] Minimum Age
Marks
! o 8 3 received . . 4 o) !
| 4, Computer | Seconcary 60% | At present waorking as| 35 years
Lab Senior Secondary BO%: | Senior Teacher  and | ‘
Incharge Graduate, B,Ed. 55% [ ‘knowledge of Computer |
- and preference for those
' | who have three month's
course In Comiputer from a
| recognized Institute.
N T Secondary 60% At present working as | 35 years |
' Senior Secondary 60% P.T.L Grade-1I/111 !
Graduate 5504 '
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SCHEDULE — IT
:  (SeeRule 13)
Conditions of Pay, Promotion and other conditions of Service

Scale of Pay.- On appointment to the post mentioned in Schedule-1 the officers/officials

shall draw the same pay and the same grade pay, which hefshe was drawing immediately

before appointment {in the substantive or officiating capacity) in the Running Pay Band with

Grade Pay prescribed for the existing post, The next date of increment shall remain

unchanged,

Special Allowance.-

(&) All Ufﬁt&rs,iul’ﬁciala appainted on the posts mentioned in Schedule-f, shall be admissible
an incentive amount during the pericd of service in RCSE at the rate of 10% of basic pay
+ Grade Pay (equivalent to approximately three increments) on the hasis of their Annual
Performante Appraisal as follows:-

(1} In thefirst year, the incentive amount be paid on the basis of selection in the
intervigw;

(i) After first year, for every year appraisal of annual performance of Principals/ Teaching
personnel be got done. Norms of appraisal also be prescribed by the Rajasthan
Ceuncil of Secondary Education, Incentive amount be continued further only an
fulfilling the norm on the basis of appraisal dane by an indspendent agency. On non-
fulfilling the norms, the incentive amount be stopped.

(iii) If the nerms not fulfilled by any Principal/Teaching personnel continuously for two
years, they shall be relieved for the office of the Director, Secondary Education by
ending their deputation,

{b) 5 % of Basic Pay + Grade Pay Honorarium be paid in addition to incentive amount
specified in sub-rule {a) be admissible to all those personnel who are working in Day-
Boarding (Residential) Schools and appointed/post-tolder in Schedule-1

Frovided that the incentive amaount 55 specified in sub-rule (2) and (b) above, may be
revised by, the Council with the prior concurrence of the Government, at the time of pay
revision by the State Government,

Pension, Provident Fund etc.-

L. If the person concerned retires while haolding the posts under the provisions of these
rules, his emoluments for the purpose of calculating pension, gratuity shall be taken
at the rates, what he would have been entitled to, had he not been appointed under
these rules,

i [f a person is member of State Govt. Civil Services (Contributory Pension} Rules, he
shall continue to subscribe to the Scheme on the basis of pay which he should have
drawn had he not been appointed on any post under these rules. No subscription of
Government contribution to the State Govt. Civil Services (Contributory Pension)
Scheme shall be made on the basis of pay drawn under these rules.

I11. He/She shall ‘continuie to subscribe to other contributions which hefshe was
subscribing before the selection at the rates as prescribed, from time ta time.



